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Results and Benefits for HR Practitioners

WHY HR DECISIONS We offer HR managers a governance-grade

%%g?ggg;g&%% platform  purpose-built  to  simplify
THE RULES? - performance management, psychological

safety, and other HR workflows without

) 98% sacrificing strategic depth.
of performance
= reviews fail to
improve
performance

Compared to mainstream HRMIS platforms
Mad"dat",’ytfa”“"ing like Elmo, Pay People, Workday, and SAP
oesn't change .

\ | , behavior SuccessFactors, NEOS HR  delivers
~ BEFORE NEOS _ unmatched legal defensibility, rapid

1in5 implementation (<4 weeks), and a 3.5x ROI
@ ‘ <1in50 | ll' within 12 months.

ISmmutes
HR policies are followed —but

outcomes still backfire.

WHAT HAPPENS WHEN
HR DECISIONS ALIGN
WITH STRATEGY

Our manager-first approach creates a perfect user DEGISION SURPORT
experience and our embedded decision logic
design reduces your admin burden while
empowering frontline leaders with simple, quick,
compliant, and auditable work processes.

COMPLANCE  1iN5

DECISIONTIME 2 HOURS 15 MINUTES
GOVERNANCI |
couFoDENceE Low HIGH

* HR systems track actions, not
strategic alignment

With proven success in defending unfair dismissal claims and streamlined
corporate reporting capability, our Apps enable you and your team to drive
reform, mitigate risk, and deliver measurable strategic impact for HR.

Mobile: +61 411 349 222
Direct: +61 7 3333 1921 Trusted. Valued.
mark.shaw@neoshr.com.au Experienced.
27 Derwent Street, Upper Mount Gravatt, QLD, 4122




